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TRANSPARENCY

The Key to Efficiency
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Transparency and its Consequences

‘\

* Information openness &
Communication

* Check and balance

\ * Stakeholder engagement )

N

~N
» Better decision-making
» More effective resource utilization
» Promote accountability
Improve investment climate
N Strengthen credibility y,

Increase efficiency ]




Transparency: Empirical Evidences

“The less corruption, the higher GDP”

o Benefits of Transparency
N Control of Corruption and GDP*

—
i

Mormalized Control of Corruption index
o

Higher the control of corruption
= higher the country GDP Per

; Capita
204 Countries P
LOW
¥ GDP Per Caplia (PPP, logs) Source: The World

Source: World Bank, 2011

Bank
* At purchasing power parlty




Transparency Situation in Thailand

Corruption Perception Index

Score
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*Dark red indicates a highly corrupt in public sector

Source: www.fransparency.org




Transparency Situation in Thailand
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Principles of “Transparency” in public sector

G. imptementing good . .
practices in fransparancy C. Defining outeomes in

and reporting to deliver termis of sustainable

) | 41 o
effective accountability ‘ acafamic, social, and I
enviranmental banefits;
' | in th

Public
Interest

A.strong S
commitment to
integrity, ethical values,
and the rule of law; and

!

B. Openness and
comprehensive

F. Managing rizsks and

parformance through stakeholdar ;
robust internal control and angagamant necessary to opt!mlze thﬂe
strong publiz financial Salligpenes achievemant of intende

ranagemant; and

at all
Times”

E

Developing the
capacity of the
entity, including the capability
of its leadership and the
individuals within it;

Source: IFAC, 2013




How to put Transparency concept into Action?

"‘\

. Informat_on openness &
Communication
» Check and balance

\ * Stakeholders engagement y

“WE NEED YOUR CONTRIBUTION”

Better decision making
Better resources utilization
Hold leaders accountable
Improve investment climate
Improve credibility Y,

ncrease efficiency




Discussion Topic

“Transparency Enhancement:
Measures and its Consequences”
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